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1. Overview 
This procedure describe the process to appoint promising Saudi candidates in one of the two tracks of 
the Ibn Rushd Program at KAUST.  

2. Scope 

The Ibn Rushd Program encompasses two tracks: 
A. The Ibn Rushd Postdoctoral Fellowship Award: directed at young Saudi scholars who are within 

±2 years of earning their PhD degrees. It applies to Saudi candidates who: 
- By the time their application is considered for appointment as Ibn Rushd Postdoctoral 

Fellow are still enrolled in a reputable doctoral program with the expectation that their PhD 
degree or its equivalent will be soon conferred or; 

- Already completed their PhD, in the last two years, and who would need additional time to 
develop their credentials. 

B. The Ibn Rushd Professorship: directed at more developed or established Saudi researchers who 
are ready to apply to a faculty position at any rank. 

3. Description:  

 
The Ibn Rushd Postdoctoral Fellowship Award 

Structured as a highly competitive and selective award, the Ibn Rushd Postdoctoral Fellowship is for 
exceptional PhD students and recent graduates (within ±2 years of earning their PhD degrees) who are 
showing promise to develop into star researchers. In particular, the Program will prioritize (based on 
interviews and application assessments) candidates that are likely to choose KAUST as the destination for 
their faculty careers.  The Award will support and incentivize the Fellow to pursue their academic journey at 
reputable global institutions, while simultaneously building their engagement with KAUST and its faculty 
through tailored activities, benefits, and programs. By the time Fellows are ready to apply for a faculty 
position (i.e., ready for an independent research career), typically close to the completion of their 
Fellowship, they would have already integrated into KAUST’s ecosystem and would gravitate towards KAUST 
as the natural home for their independent academic careers.   

Award Benefits 

o A generous annual stipend for up to three years, subject to an annual performance review, by the 
Dean or Dean’s designate, of the Fellow’s performance, which includes an annual scientific seminar, 
in-person, presented to the relevant Academic Program(s)/Division(s)/Initiative(s) at KAUST. The 
generation of primary publications will be given a heavy weight in the performance review process. 

o Access to all KAUST shared facilities (e.g., core labs, computational resources) as per research needs. 
These may be utilized remotely or during extended visits to KAUST during their Fellowship, e.g., 
during summers or other times when visiting Saudi Arabia. 
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o An annual research fund for the duration of the Award that can only be used to fund collaborative 
research activities between the Fellow and KAUST faculty (e.g., hiring a jointly supervised PhD 
student or postdoc) or be spent on accessing KAUST facilities. Personnel hired through this fund 
must be primarily based at KAUST. These activities are anticipated to be realized during extended 
visits to KAUST and via remote-work when the Fellow is not at KAUST. 

o Access to leadership skills building program at KAUST (e.g., short courses on team management, 
teaching skills, grant writing, entrepreneurship, effective communication, etc.) 

o Invitations to annual scientific workshops organized by relevant KAUST Divisions and Initiatives. 

o The Award moves with the candidate, i.e., the candidate can work at more than one global 
institution of their choice throughout the duration of the award. 

o The Fellow is eligible to visit KAUST and receive short-term housing (at internal rates) without a 
KAUST sponsor but at the Division’s expense. 

Eligibility and Guidelines 

o Open to Saudi nationals only. 

o The recipient must secure a non-KAUST host (e.g., a world-renowned university or research group) 
outside the Kingdom. The host university is required to commit to covering at least 15% of the 
stipend of the Fellow.  

o Applicants must be within ±2 years of earning their PhD degrees (unless the additional time can be 
justified, e.g., maternity leave).  

o Award funds are only activated while the Fellow is in good standing with their host institution. 

o The duration of the Award is up to three years, subject to an annual review of the Fellow’s 
performance, which includes an annual in-person scientific seminar presented to the relevant 
Academic Program(s)/Division(s)/Initiative at KAUST. The generation of primary publications will be 
given a heavy weight in the performance review process. Acknowledgement of support from the Ibn 
Rushd Fellowship from KAUST is expected on all publications manifested from research during the 
Fellowship. 

o If the Fellow succeeds at becoming an assistant professor at KAUST prior to the end of the Award’s 
duration, the Fellow can keep the award benefits until the end date of the Fellowship – as an added 
bonus over their faculty compensation package. 

The Ibn Rushd Professorship  

The Ibn Rushd Professorship is aimed at recruiting outstanding Saudi faculty candidates and is open to 
applicants at all ranks (Assistant Professor, Associate Professor, and Full Professor). This Professorship 
accords the holder with the same privileges and titles of a faculty of equivalent rank at KAUST with a few 
added benefits (see below).  The Ibn Rushd Professorship is a mechanism to circumvent limitations on 
openings that are usually set by the University’s annual hiring plan (e.g., advertised positions). It allows 
KAUST to attract Saudi rising stars and scientists with stellar records, into opportunities that coincide with 
the stepping-stones of their career journey.  
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 Professorship Benefits: 

o In addition to receiving all the benefits of a KAUST faculty of the appropriate rank, the successful 
candidate has the right to use the designation “Ibn Rushd” before his/her title (e.g., Ibn Rushd 
Assistant Professor). 

o The holder has half the teaching load over the first three years of joining KAUST. 

o Additional discretionary research funding (above the standard baseline) will be made available by 
the Provost’s Office for the Ibn Rushd Professorship candidates to apply for during the first three 
years of the Professorship. These funds are to be spent only at KAUST (e.g. capital equipment and 
personnel) 

Eligibility and Guidelines 

o Open to Saudi nationals only. 

o The duration of the Professorship and promotion procedures will follow the existing policies and 
procedures that apply to KAUST faculty and are available in the Faculty Handbook. It will be 6 years 
for Assistant Professors, 7 years for Associate Professors and 5 year rolling contracts for Full 
Professors. All Ibn Rushd Professors (at any rank) will undergo an annual evaluation of their 
performance, as part of the Faculty Evaluation Process Procedure. The evaluation cycle, criteria, 
ratings (and descriptions), and expectations; as well as the documentation submission, procedural 
requirements, and deadlines are set forth in the Faculty Evaluation Process Procedure, which will be 
communicated every year at the beginning of the evaluation cycle that is aligned with the calendar 
year. 

4. Selection Process 
 
Receiving Applications and Identifying Candidates: Saudi talents will be identified by Academic Programs 
and/or Divisions, through targeted campaigns with the help of head-hunting agencies and by informal 
network of scouts.  

Candidates will be invited to apply directly through the KAUST Ibn Rushd portal through the appropriate 
track. Although the Ibn Rushd Professorship program will be accepting applications all year round, the 
Fellowship program will have a designated time frame for applicants to apply within.  

Applicants then get shortlisted by the Divisions and/or the Hiring Committee. 

The Hiring Committee may receive a stream of direct applications, as well as KAUST faculty nominated 
applications and will evaluate them accordingly. 

The hiring committee will short-list the applicants and send the applications to Deans as fit for endorsement 
and further processing. Deans of Divisions with the help of program chairs and initiative/center directors will 
have the autonomy of reviewing and further short listing candidates/ or ranking the candidates as different 
disciplines dictate different selection criteria.  

The Dean submits the candidate’s dossier to the Provost via the Office of Faculty Affairs and it must include: 
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For the Ibn Rushd Postdoctoral Fellowship:   
A CV, research statement, at least 2 letters of reference and samples of scholarly work.  
 
For the Ibn Rushd Professorship:  
A CV, research statement, teaching statement, reference names, and samples of scholarly work. The 
minimum expected number of reference letters is 3 for Assistant Professor rank and 6 for Associate and 
Full Professor rank (3 from Candidate’s list and 3 from Dean’s list). 
 
Such material is confidential and should not be shared any more broadly than is appropriate for the search 
process. Shortlisted candidates for the Ibn Rushd Professorship might be asked to present a Division wide 
vision talk.  
 
A copy of the dossier will be forwarded to the Hiring Committee members.   
 
Ibn Rushd Hiring Committee: The Provost shall constitute a university wide hiring committee to set the rules 
and selection process for all Ibn Rushd applicants. The committee will be comprised of the Provost, select 
Saudi faculty and faculty representatives at the rank of Professor from each Academic Division. The Ibn 
Rushd Hiring Committee shall evaluate all applications (with advice from relevant Academic Programs 
and/or Initiatives) and provide their recommendation to the Provost for the postdoctoral fellowship, and 
Ibn Rushd Professor candidates will follow the usual KAUST procedures associated with the Promotions and 
Appointments Committee (PAC). 

5. Help 

Questions about this procedure? Contact facultyaffairs@kaust.edu.sa 
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